
Name: Prof. Erez Yaakobi                   Date: July, 2026 

 

CURRICULUM VITAE 

1. Personal Details 

Permanent Home Address: Bergson 3/24, Tel Aviv, Israel. 

Home Telephone Number: +(972)-50-9099567 

Office Telephone Number: +(972)-3-5311911 

Status: Married +3 

Cellular Phone: +(972)-50-9099567 

Electronic Address: prof.yaakobi@ono.ac.il, prof.yaakobi@gmail.com 

 

2. Higher Education  

A. Undergraduate and Graduate Studies 

Year of 

Approval 

of 

Degree 

Degree Name of Institution 

and Department 

Period of 

Study 

2003 Ph.D. – Organizational 

psychology 

Organizational Psychology, 

Department of Psychology, Bar-Ilan 

University, Israel.  

Supervisor: Prof. Mario Mikulincer 

(integrated with M.A.-Ph.D. program). 

Title of M.A. Thesis and Ph.D. 

dissertation: Desire for parenthood as 

a terror management mechanism: the 

moderating role of attachment 

orientation  

1998-

2003 

2000 M.A. – Organizational 

psychology 

Organizational Psychology, 

Department of Psychology, Bar-Ilan 

University, Israel. With excellence. 

Supervisor: Prof. Mario Mikulincer.  

1998-

2000 

1998 B.A. – Behavioral 

Science 

Ben-Gurion University, Department of 

Behavioral Science, Israel.  

1995-

1998 
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B. Other diplomas  

Year of 

Approval 

of 

Degree  

Degree Name of Institution 

and Department 

Period 

of 

Study 

2005 Group facilitator Tel-Aviv University, Psychology and 

Social work departments (certificate 

program).  

2003-

2005 

2005 Organizational 

Development and 

Consultancy – a 

Psychoanalytic Systemic 

Approach 

Hebrew University, Jerusalem, Israel 

(certificate program).  

2003-

2005 

1995 Permanent teaching 

license 

 Certified teaching license in the IDF, 

awarded by the Israel Ministry of 

Education and Culture  

1991-

1995 

 

3. Academic Ranks and Tenure in Institutions of Higher Education 

Rank/Position Name of Institution and Department Dates 

Associate professor Ono Academic College, Faculty of Business 

Administration, Organizational behavior 

2024-Present 

Senior lecturer Ono Academic College, Faculty of Business 

Administration, Organizational behavior 

2016-2024 

Adjunct lecturer Ariel University 2022-2024 

Lecturer Ono Academic College, Faculty of business 

administration 

2004 – 2016 

Adjunct lecturer Bar-Ilan University (Business Administration, 

Psychology, Social science- various departments 

throughout the years) 

1999 – 

Present 

Adjunct lecturer Reichman University, School of Psychology and 

School of Government Diplomacy and Strategy   

2016 – 2022 

Lecturer Open University 2003-2006 
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4. Offices in Academic Administration 
           

2025- Present Member of the Academic Committee of the advertisement and marketing 

communication school for the Graduate and undergraduate programs  

2025-2026 Invited member of the academic promotion committee for the rank of 

Senior Lecturer at Tel Aviv–Yafo Academic College. 

2024 – 2025 A member of the group preparing the evaluation process of the faculty of 

business administration by the AACSB  

2024 – Present Member of the Academic Trauma Center development committee   

2024 Member of the Academic Trauma Center research funding committee  

2017 – 2019  Head of M.B.A. in organizational management Program 

2017  Member of the academic promotion committee 

2017 – 2019  Director of International Management Development Program 

2015 – 2016 Director of the M.B.A. Program  

2011 – 2015 Deputy Head of the M.B.A. Program 

2009 – 2011 Head of research group - Ono Research Report for Improving Israeli 

Society 

2006-2008 Academic Director, Business Administration Faculty – Ultra-Orthodox 

(Haredi) Campus 

 
5. Scholarly Positions and Activities outside the Institution 

(a) Membership on editorial boards of scientific journals 

2017 – present Journal of Cognitive Neuropsychology. 

2017 – present Journal of Clinical Psychiatry and Cognitive Psychology. 
 

(b)   Reviewer for scientific journals 

1. Journal of Personality and Social Psychology (JPSP) 

2. Social and Personality Psychology Compass (SPCO) 

3. Personality and Social Psychology Bulletin (PSPB) 

4. Journal of Personality (JOPY) 

5. Computers in Human Behavior (CHB) 

6. Psychological Trauma: Theory, Research, Practice, and Policy (TRA) 

7. Personality and Individual Differences (PAID) 

8. Personal Relationships (PERE) 

9. Acta Psychologica (ACTPSY) 
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10. Current Psychology (CUPS) 

11. PloS One (PONE) 

12. Applied Psychology: An international Review (APIR) 

13. Business Ethics: A European Review (BEER) 

14. European Journal of Social Psychology (EJSP) 

15. Frontiers in Psychology 

16. International Journal of Research in Marketing (IJRM)  

17. Personnel Review (PR) 

18. The Journal of Psychology: Interdisciplinary and Applied  

19. Journal of Social and Clinical Psychology (JSCP) 

20. Death Studies (UDST) 

21. Social Influence.  

22. Personal Relationships (PERE)  

23. Sage Open (SO) 

24. The Israeli Association for the Study of Labor Relations. 

6. Participation in Scholarly Conferences 

a. Active Participation 

International 

Role Subject of  Lecture/ 

Discussion 

Place of 

Conference 

Name of Conference Date 

Presenter Intergroup Relations 

after Being 

Ostracized and 

Included by One’s 

Own Two In-Groups 

Barcelona, 

Spain 

2026 APS Annual Convention 2026  

Presenter Associations between 

self-regulatory modes 

and alexithymia 

mediated by 

mindfulness and 

cognitive reappraisal 

Florence, 

Italy 

EAPM 2026 Florence 

conference 

2026  
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Cession 

Chair 

Cession 1 – Hybrid & 

Distributed Work 

Czech 

Republic 

 

The 19th Biennial Conference 

of the International Society for 

the Study of Work and 

Organizational Values 

(ISSWOV). 

2026  

Presenter Psychological 

Resources in the 

Future of Work: 

Gender, Religiosity, 

and Performance 

Outcomes 

Czech 

Republic 

 

The 19th Biennial Conference 

of the International Society for 

the Study of Work and 

Organizational Values 

(ISSWOV). 

2026  

Poster The Use of Speech 

Perception in Noise 

and Self-Reported 

Hearing Measures for 

Early Detection of 

Balance Difficulties 

and Falls Risk in 

Older People. 

Padove, Italy HeAL – Hearing Across the 

Lifespan 

2026  

Co-author Gender  

Differences in Early 

Communication 

Skills: Age and 

Domain as 

Moderators. 

Tel-Aviv, 

Israel 

The 61st Israeli Speech, 

Language and Hearing 

Association Conference,  

2026  

Presenter The impact of self-

efficacy on 

performance facets: 

Moderation of 

employees' religiosity 

Copenhagen, 

Denmark 

(presented 

online)  

85th AOM research colloquium 

(MSR division).  

2025  

https://www.isswov.net/isswov-2026-conference
https://www.isswov.net/isswov-2026-conference
https://www.isswov.net/isswov-2026-conference
https://www.isswov.net/isswov-2026-conference
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Presenter Reducing PTSD in 

mass medical events:  

an immediate 

preventive 

intervention 

Hebrew 

university, 

Jerusalem, 

Israel 

Mental Health in Times of War 

Conference 

2025  

Co-author Gender Differences 

in Early Language 

Development on the 

Hebrew Version of 

the Rossetti Infant-

Toddler Language 

Scale 

Malta The 33rd World Congress of 

the International Association of 

Logopaedics and Phoniatrics. 

2025  

Presenter in 

the 

symposium 

Intuition in 

Organizations: New 

Research Directions 

– Symposium 

Presenting 

“Cognitive styles are 

associated with 

Scientists’ 

Publication 

Performance” 

Chicago, 

USA 

84th Annual Meeting of 

the Academy of Management 

2024  

Co-author Exploring the 

interplay of 

alexithemia, 

mindfuness, and 

attachment 

orientations on 

passion 

Tubingen, 

Germany 

The 27th world congress of the 

International College of 

Psychosomatic Medicine - 

ICPM  

2024  
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Co-Author Exploring 

psychosomatic 

congruence: The 

effect of focusing on 

body parts as a body-

oriented 

mentalization 

process 

Trieste, Italy The 23rd congress of the 

international 

Neuropsychoanalysis society 

2024  

Co-Author White bears can 

walk long distances: 

The effects of an 

instruction to ignore 

information located 

in a visually 

differentiated 

location on attitude 

change over time 

Kiryat-Ono, 

Israel 

Marketing in Israel 2024  

Co-Author Speech recognition, 

mobility and risk of 

falling in older 

adults. 

Orlando, 

USA 

The 6th Annual ARO 2023 

midwinter meeting 

2023 

Co-Author Hearing and Risk of 

Falling in Older 

Adults: Implications 

for Sports Therapist. 

Tel-Aviv, 

Israel 

World Federation of Athletic 

Training & Therapy, World 

Congress. 

 

 

2023 

Presenter Strategy and Policy 

for Recruiting 

Scientists 

Reichman 

University, 

Herzliya, 

Israel 

The 9th Israel Strategy 

Conference 

2022 

 

Presenter Explaining the gap 

in performance 

evaluations of 

supervisors and 

employees 

Seattle, 

Washington, 

USA 

82th Annual Meeting of 

the Academy of Management 

2022 
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Presenter Employee’s work 

control as a predictor 

of performance: the 

moderating role of 

religious beliefs 

University of 

Brasov, 

Romania 

The 17th Biennial Conference 

of the International Society for 

the Study of Work and 

Organizational Values 

(ISSWOV). 

2022 

Presenter Moderating role of 

attachment in 

predicting 

performance with 

self and collective 

efficacies 

Virtual due to 

COVID-19 

81th Annual Meeting of 

the Academy of Management 

2021 

 

Chair Session Chair of 

"Potential, 

Performance, and 

Succession".  

Vancouver, 

BC, Canada 

(Due to 

Covid-19 

virtual) 

80th Annual Meeting of 

the Academy of Management 

2020 

 

Presenter The impact of 

employees' religious 

beliefs on the 

relative importance 

of efficacies on 

performance. 

Vancouver, 

BC, Canada 

(Due to 

Covid-19 

virtual) 

80th Annual Meeting of 

the Academy of Management 

2020 

Presenter Internal and external 

efficacies in 

predicting behavior.  

Paris, France. 10th Euroscience Conference 

on Psychiatry, Psychology & 

Brain Studies.  

2019 

Presenter  Individual, group 

and organizational 

efficacies in 

predicting 

performance.  

Trieste, Italy. 16th Biennial Conference of 

the International Society for 

the Study of Work and 

Organizational Values 

(ISSWOV) 

2018 
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Chair Chair, throughout 

the two day 

conference 

Rome, Italy. 

 

The 20th European Congress 

of Psychiatrists and 

Psychologists. 

2017 

Presenter Recalling an 

Attachment Event 

Moderates Distress 

after Ostracism. 

Rome, Italy. 

 

The 20th European Congress 

of Psychiatrists and 

Psychologists. 

2017 

Co-author Individual, Group 

and Organizational 

Efficacies in 

Predicting Multi-

Facets of 

Performance: 

Quality, Innovation 

and Efficiency. 

Kyoto, Japan. 

 

The 4th International 

Conference on Business and 

Social Sciences. 

2016 
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Co-author 

(appears also 

in C25) 

Exposure to music and 

noise induced hearing 

loss (NIHL): among 

professional 

pop/rock/jazz musicians.  

Toronto, 

Canada. 

The 4th International 

Conference and Exhibition on 

Occupational Health and Safety.  

2015 

 

Presenter Managers' Evaluations of 

Employees' Self and 

Occupational Efficacies 

in Predicting Employees' 

Performance.  

Riga, Latvia. 

 

The 14th Biennial Conference of 

the International Society for the 

Study of Work and 

Organizational Values 

(ISSWOV). 

2014 

Presenter Cultural Influences, 

Individual Exploration-

Exploitation and 

Organizational 

Innovation: A 

Conceptual Approach.  

Baltimore, 

MD, USA. 

Eastern Academy of 

Management  

2013 

Presenter From Creativity to 

Innovation: Mediation 

and Moderation Effects 

and Organization 

Outcomes: A Conceptual 

Model. 

Baltimore, 

USA. 

Eastern Academy of 

Management  

2013 

Presenter The Desire for 

Parenthood as a Terror 

Management 

Mechanism: The 

Moderating Role of 

Attachment Styles.  

Chicago, 

USA 

International Association for 

Relationship Research (IARR) 

2012 

Co-author The Influence of 

Organizational Death on 

Work Priorities and the 

Moderating Role of 

Attachment Internal 

Working Models.  

Goa, India. 13th Biennial Conference of the 

International Society for the 

Study of Work and 

Organizational Values 

(ISSWOV) 

2012 
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Key speaker Traces of the Past and 

Expectations about the 

Future: Past Employment 

Experiences, Current Job 

Insecurity and 

Expectations from a 

Future Employer.  

Portugal The 12th Biennial Conference of 

the International Society for the 

Study of Work and 

Organizational Values 

(ISSWOV) 

2010 
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Local 

Role Subject of  

Lecture/Discussion 

Place of 

Conference 

Name of Conference Date 

Presenter Telemedicine in 

Balance Control for 

the Elderly: The use 

of the AIADH 

PROM for the 

identification of 

Risk of Falling. 

 

Kiryat-Ono, 

Israel 

OAC Faculty of Health 

Professions Conference 

on Innovation in Risk 

Prevention and Health 

Promotion: An 

Interdisciplinary 

Perspective. 

2025  

Presenter Right Ear 

Dominance in 

Elderly Balance 

Control: The use of 

speech perception 

in noise (WIN 

test) for the 

identification of 

Risk of Falling.   

Kiryat-Ono, 

Israel 

OAC Faculty of Health 

Professions Conference 

on Innovation in Risk 

Prevention and Health 

Promotion: An 

Interdisciplinary 

Perspective. 

2025  

Presenter Reducing PTSD in 

mass medical 

events:  

an immediate 

preventive 

intervention 

Hebrew 

University 

The consequences of 

October 7th and the 

aftermath war 

2025  

Co-Author Interactions 

between objective 

and self-reported 

hearing measures, 

balance and risk of 

falling in older 

adults. 

Tel-Aviv The Israel 

Society for Auditory 

Research Meeting 

2024 
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Discussion 

leader and 

presenter 

Leadership and 

politics 

Reichman 

University 

Political campaigns 2022 

 

Organizer 

and 

presenter 

Leadership and 

politics 

Tel-Aviv 

University 

Understanding leadership 2019 

Organizer 

and 

presenter 

Leadership and 

politics 

Ono 

Academic 

College – 

Kiryat Ono, 

Israel 

Behind Political 

Campaign management 

in times of Social 

Networks. 

2018 

Presenter Psychological 

Resources for 

Dealing with 

Anxiety-inducing 

Medical 

Information from 

the Perspective of 

Attachment Theory 

Ono 

Academic 

College, 

Israel 

Attitudes, Motivations 

and Change: The 

Challenge of Making 

Medical Decisions. 

2017 

Presenter Individual, Group 

and Organizational 

Efficacies in 

Predicting Quality, 

Performance 

Innovation and 

Efficiency.  

Bar-Ilan 

University, 

Ramat-Gan, 

Israel.  

 

Academic Seminar of the 

Faculty of Business 

Administration. 

2017 

Co-author Exposure to 

Augmented Music 

on the Hearing 

System among 

Musicians.  

Ono 

Academic 

College, 

Israel  

48th Conference of the 

Israeli Community of 

Communication 

Clinicians.  

 

2012 
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Presenter- 

Poster 

Characteristics of 

Social 

Relationships and 

Information 

Dissemination in 

Virtual Social 

Network Systems: 

An Attachment 

Theory Perspective. 

Tel-Aviv 

University, 

Israel 

1st Israel Organizational 

Behavior Conference 

(IOBC), Israel. 

 

2011 

Keynote 

speaker 

and 

organizer 

(appears 

also in 

Db)  

Excluded Skilled 

Populations in 

Qualified 

Occupations in 

Israeli Society. A 

Scientific Look 

and Suggested 

Changes. 

Ono 

Academic 

College, 

Israel  

2nd Ono report 

Conference 

2010 

 

Keynote 

speaker 

and 

organizer 

(appears 

also in 

Db)  

Excluded Skilled 

Populations in 

Qualified 

Occupations in 

Israeli Society. A 

Scientific Look 

and Suggested 

Changes. 

Ono 

Academic 

College, 

Israel  

1st Ono report 

Conference 

2009 
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b. Organization of Conferences or Sessions 

Role Subject of  

Conference 

Place of 

Conference 

Name of Conference Date 

Discussion 

leader and 

presenter 

Leadership and 

politics 

Reichman 

University 

Political campaigns 2022 

 

Organizer 

and 

presenter 

Leadership and 

politics 

Tel-Aviv 

University 

Understanding leadership 2019 

Organizer 

and 

presenter 

Leadership and 

politics 

Ono 

Academic 

College – 

Kiryat Ono, 

Israel 

Behind Political Campaign 

management in times of 

Social Networks. 

2018 

Keynote 

speaker 

and 

organizer 

(appears 

also in 

Da)  

Excluded Skilled 

Populations in 

Qualified 

Occupations in 

Israeli Society. A 

Scientific Look 

and Suggested 

Changes. 

Ono 

Academic 

College, 

Israel  

2nd Ono report Conference 2010 

 

Keynote 

speaker 

and 

organizer  

(appears 

also in 

Da) 

Excluded Skilled 

Populations in 

Qualified 

Occupations in 

Israeli Society. A 

Scientific Look 

and Suggested 

Changes. 

Ono 

Academic 

College, 

Israel  

1st Ono report Conference 2009 
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7. Invited Lectures/ Colloquium Talks 

Presentation/Comments Name of Lecture Place of Lecture Date 

Research faculty meeting Why Does Social 

Exclusion Hurt So 

Much and Do We All 

Experience It the 

Same Way? 

On Ostracism, 

Attachment, and the 

Hidden Forces 

Shaping Behavior at 

Work and in 

Education 

Ono Academic 

College  - Faculty of 

education and social 

sciences  

2026 

Faculty meeting of 

the  Industrial 

Engineering and 

Management Department 

Attachment 

perspective on 

dissemination of 

information 

Ariel University 2025 

Faculty meeting of the 

psychology department 

Ostracism – 

Underlying 

Mechanisms and 

Coping Strategies  

Ariel University 2023     

Faculty members from 

the psychology and law 

schools, doctoral and 

M.A. students. 

Contribution of 

Attachment Theory to 

court decisions 

Reichman University, 

Israel 

2022 

Doctoral and marketing 

students (Academic talk 

at the Doctoral and 

Marketing Group 

program) 

Invited by: Prof. 

Hartmut Holzmüller, 

Faculty of Business 

Administration, TU, 

Dortmund University, 

Germany (Technische 

Universität Dortmund)  

Ostracism in the 

workplace- Individual 

differences and coping 

strategies.  

TU Dortmund 

University, Dortmund, 

Germany 

2021 

http://www.ariel.ac.il/en
http://www.ariel.ac.il/en
http://www.ariel.ac.il/en
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MBA and bachelor 

students (Academic talk 

at the international 

marketing program) 

Invited by: Prof. 

Hartmut Holzmüller, 

Faculty of Business 

Administration, TU, 

Dortmund University, 

Germany (Technische 

Universität Dortmund) 

Leadership and 

politics – International 

and business 

challenges   

TU Dortmund 

University, Dortmund, 

Germany 

2021 

MBA course (Academic 

talk at the Entrepreneur/ 

Start-up Group program) 

Invited by: Prof. 

Hartmut Holzmüller, 

Faculty of Business 

Administration, TU, 

Dortmund University, 

Germany (Technische 

Universität Dortmund)  

Attachment 

orientation and 

Entrepreneurship – 

What motivates 

entrepreneurs?  

 

TU Dortmund 

University, Dortmund, 

Germany 

2019 

MBA seminar 

(Seminar of Dr. 

Christopher Beuter).    

Leadership: How to 

lead to achieve best 

performance?  

TU Dortmund 

University, Dortmund, 

Germany 

2019 

MBA seminar Efficacies effects on 

employees' 

performance 

Faculty of Business 

Administration, Bar -

Ilan University 

2019 

MA course 

(Invited by Dr. Gil 

Samsonov) 

Psychology and 

politics 

The Faculty of 

Government science, 

Interdisciplinary  

Center, Herzliya, 

Israel 

2019 
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8. Research Grants 

(a) Grants Awarded (only competitive grants are shown here) 

Year Funded by Topic Co-Researchers Role in 

Research 

2021-2025 Horizon 2020 

(1,000,000 Euro)  

TRUST - Digital 

Turn in Europe: 

Strengthening 

Relational 

Reliance through 

Technology 

 

Dr. Ido Kallir, Dr. 

Arie Jacobi, Hadas 

Tamam and Idan 

Porat (from Israel). 

There are European 

partners as well 

(Germany, France, 

Belgium, & Spain)  

Partner 

(b) Submission of Research Proposals – Not funded 

Score Year Funded by Topic Co-

Researchers 

Role in 

Research 

Under 

Review 

2027-

2032 

U.S. National 

Science 

Foundation 

and the 

Binational 

Science 

Foundation 

(NSF-BSF) 

Unveiling the 

Impact of 

Ostracism on the 

Exploration-

Exploitation 

Trade-off and its 

Underlying 

Mechanisms 

Dr. Idit Shalev 

Prof. Eric 

Wesselmann 

Principal 

Investigator 

Reject 2023-

2025 

 

Israel  

Science 

Foundation 

(ISF) 

Secure Attachment 

and Creative 

Exploration 

Dr. Lior Noy 

and Prof. 

Mario 

Mikulincer 

Principal 

Investigator 
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9. Scholarships, Awards and Prizes 

2026  Certificate of Membership (APA) – I was elected to international status as per 

the Bylaws and Association Rules of APA. 

2024  A paper I wrote as a sole authors published in the British Journal of 

Social Psychology (Q1) was recognized and awarded by WILEY as a top 

cited Article between 2022-2023 (Item # 15). 

2023 Award for "An Excellence in Research", The Faculty of Business 

Administration, Ono Academic College. 

2022 Award for "An Excellence in Research", The Faculty of Business 

Administration, Ono Academic College. 

2021 Excellence in teaching and contribution to the school. Interdisciplinary Center 

Herzliya (Reichman University), School of Government, Diplomacy and 

Strategy. Government Dean award and recognition 4000NIS. 

2020 Award for "An Excellence in Research", The Faculty of Business 

Administration, Ono Academic College. 

2018 Excellence in research. Ono Academic College. Faculty of Business 

administration. Dean’s award and recognition 4000NIS.  

2017 Certificate of Recognition for Chairing the Sessions on Psychology and for 

best presentation on "Recalling an attachment event moderates distress after 

ostracism," at the 20th Euro Congress on Psychiatrists and Psychologists, 

Rome, Italy 

1998-2002 Award for Excellence in Masters and Doctoral Studies, Bar-Ilan University.  
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10. Teaching 
 

a. Courses taught in Recent Years 

Number 

of 

Students 

Degree 

 

Type of Course   

Lecture/Seminar/ 

Workshop/High Learn 

Course/ Introduction 

Course (Mandatory)  

Name of Course Year 

20 Undergraduate 

Courses 

Lecture Seminar – 

Psychology 

2022-

present 

50 Graduate 

Courses 

 

Lecture (Ono Academic 

College) 

Organizational 

Behavior – Micro 

and Macro 

2013-

present 

50 Graduate 

Courses 

Lecture (Ono Academic 

College) 

Communication, 

Persuasion and Spin 

2019-

present 

50 Undergraduate 

Courses 

Lecture (Ono Academic 

College) 

Psychology in 

Advertisements 

2014-

present 

25 Graduate 

Courses 

Lecture (Reichman 

University) 

The psychology of 

political campaigns 

2021-

2022 

25 Graduate 

Courses 

Lecture (Reichman 

University) 

Post surveys and 

planning 

2016-

2020 

25 Graduate 

Courses 

Lecture (Reichman 

University) 

Workshop in 

government 

2019-

2020 

50 Undergraduate 

Courses 

Lecture (Ono Academic 

College) 

Social psychology 2010-

2018 

50 Undergraduate 

Courses 

Lecture (Ono Academic 

College) 

Advanced seminar 

in publicity  

2014-

present 

65 Undergraduate 

Courses 

Lecture (Ono Academic 

College) 

Group processes 2009-

present 
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40 Graduate 

Courses 

Lecture (Ono Academic 

College) 

Strategic Human 

Resource 

Management 

2007 – 

2015 

50 Graduate 

Courses  

Lecture (Ono Academic 

College) 

Management in 

Times of Change 

2010-

2012 

100 Graduate 

Courses 

Lecture (Bar-Ilan University) Research Methods 2006-

2016 

50 Undergraduate 

Courses 

Lecture (Ono Academic 

College) 

Research Methods 2005-

present 

50 Graduate 

Courses  

Lecture (Hebrew University) Organizational 

Behavior 

2005-

2009 

100 Undergraduate 

Courses 

Lecture (Ono Academic 

College) 

Human Resource 

Management 

2004-

2017 

50 Undergraduate 

Courses 

Lecture (Bar Ilan university) Communication and 

Psychology 

2003-

2008 

55 Undergraduate 

Courses 

Lecture (Bar Ilan university) Introduction to 

psychology 

1999-

2003 

 

 

b. Supervision of Graduate Students 

Students’ 

Achievements 

Date of 

Completion 

/ in Progress 

Degree Title of Thesis Name of 

Student 

MA thesis 

proposal 

completion is 

in progress. 

In progress 

(the MA 

thesis 

proposal will 

be submitted 

soon) 

MBA with 

thesis  

(Ono Academic 

College) 

 

Managerial dark traits as 

predictor of employees' 

work satisfaction and 

performance  

Mark Kiri 
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MA thesis 

proposal 

completion is 

in progress. 

In progress 

(the MA 

thesis 

proposal will 

be submitted 

soon) 

MBA with 

thesis  

(Ono Academic 

College) 

 

Sense of security in 

negotiation processes – 

the mediating role of 

creativity.  

Maor 

Biton 

MA thesis 

proposal 

completion is 

in progress. 

In progress 

(the MA 

thesis 

proposal will 

be submitted 

soon) 

MA  

(Ariel 

University) 

Supervising with 

Dr. Lior Oren 

The relationship between 

social exclusion in the 

workplace and burnout, 

intentions to leave and 

actual leaving, mediated 

by the needs satisfaction 

Ofek 

Azulay 

MA thesis 

proposal 

completion is 

in progress.  

In progress 

(the MA 

thesis will be 

submitted 

soon) 

MA  

(Ariel 

University) 

Supervising with 

Prof. Abira 

Reizer 

Irrational? It’s not your 

fault. The effect of 

ostracism on decision 

making and testing the 

attribution theory as a 

moderating factor 

Amir 

Haimovich 

MA thesis 

proposal 

completion is 

in progress. 

In progress 

(the MA 

thesis will be 

submitted 

soon) 

MA 

(Ariel 

University) 

Supervising with 

Prof. Abira 

Reizer 

The association between 

ostracism and decision 

making: Does ostracism 

experience affects the 

way people make 

decisions? 

Stav 

Cohen 

Ph.D. 

completed 

2022 Ph.D 

(Bar-Ilan 

University) 

Supervising: 

Prof. Jacob 

Weisberg 

The power of affordance 

and its contribution to 

knowledge-sharing and 

creativity 

Itzhak 

Tabachnik 
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MA thesis 

completed 

2021 MA thesis 

(Haifa 

University) 

Supervising with 

Prof.  Israel 

Doron and Dr. 

Ido Kallir 

The association between 

the personality of 

insurance agents and the 

structure of financial 

insurance portfolio  

Nir 

Ovadia 

c. Evaluation of Ph.D. Dissertations 

Students’ 

Achievements 

Date of 

Completion 

/ in 

Progress 

Degree Title of Thesis Name 

of 

Student 

Ph.D. 

dissertation 

proposal was 

submitted. 

In progress 

(after 

proposal 

submission)  

Ph.D. 

(Ariel University) 

Supervisor: Prof. 

Abira Reizer 

Intolerance of uncertainty 

in sports and its effects on 

athletic performance 

Assa 

Ran 

d. Evaluation of MA Thesis 

Students’ 

Achievements 

Date of 

Completion 

/ in Progress 

Degree Title of Thesis Name 

of 

Student 

Complete MA 

thesis 

2026 MA 

(Ariel 

University) 

Supervisor: 

Prof. Lea Fustik 

The impact of stimulus 

significance on auditory 

perception 

Kesem 

Maruani 

Complete MA 

thesis 

2021  MA 

(The Academic 

College of Tel-

Aviv-Yaffo) 

Supervisor: 

Prof. Shaul Fox 

The effect of numerosity 

and action/inaction events 

on regret and joy in loss 

and gain situations and 

workplace contexts 

Sheery 

Manor 
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11. Professional Experience 
  

I have many years of experience in the fields of psychological and organizational 

consultancy. I  have been a senior consultant for leading private and public organizations, 

including delivering workshops to leading insurance companies on the effects of retirement 

on wellbeing. 
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PUBLICATIONS 

General comments 

1. The order of the authors is always according to their relative contribution. 

2. Total number of citations: Google Scholar (GS) = 1307; ISI = 747 (without self-

citations = 706). 

3. GS H-Index- 17; GS i10-Index- 23; ISI H-Index - 14. 

4. The citations below are Google Scholar citations in addition to ISI Citations. 

5. IF refers to the Impact Factor for 2023 (two year impact factor). 

6. List of Published Works: 

https://scholar.google.com/citations?hl=en&user=Ttb3Iz8AAAAJ 

7. Personal website: https://www.ono.ac.il/lecturer/dr-erez-yaakobi/ 

 

A. Ph.D. Dissertation 

The desire for Parenthood as a Terror Management Mechanism: The Moderating Role of 

Attachment Styles, Submitted December 2002 in Hebrew, 166 pages (Appendices: 18 

pages), Bar-Ilan University, Supervisor: Prof. Mario Mikulincer. Publications: Papers- B: 

28; Books- D: 4. 

 

B. Other Scientific Publications: (Books not refereed) 

Published 

1. Arad, E., Gaon, M., & Yaakobi, E. (2025). Killer instinct. Ktav Publishing House.  

2. Arad, E., Gaon, M., & Yaakobi, E. (2018). Killer instinct. Rishon Le-Zion: Hemed-

Yediot Books. [Hebrew] 

3. Yaakobi, E., Adi-Ben Said, L. & Elbashan, Y. (2015). Man was not Born to be Alone. 

Ono Academic College: Kiryat-Ono. [Hebrew] 

4. Yaakobi, E. (2014). From Birth to Death. Kiryat-Ono: Ono Academic College. 

[Hebrew] 

Editorship of collective volumes 

Yaakobi, E., & Eilam-Shamir, G. (2009). Managing in Times of Uncertainty. Kiryat-Ono: 

Ono Academic College. [Hebrew] 

 

 

about:blank
about:blank
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C. Articles in Refereed Journals 

Published 

1. Yaakobi, E., Shalev, I., & Malul, S. (2026). Intergroup relations after being ostracized 

and included by one’s own two in-groups. Group Processes & Intergroup Relations, 

29(3), 495 –509. https://doi.org/10.1177/13684302251394642 

2. Yaakobi, E., Shalev., & Dery, L. (2026). Recency Effects in Pairwise Comparisons 

during Peer Assessment of Oral Presentations. Assessment & Evaluation in Higher 

Education, 1-8. https://doi.org/10.1080/02602938.2026.2636700 

3. Shalev, I. & Yaakobi, E. (2026). Alexithymia, Mindfulness, and Attachment 

Orientations as Predictors of Passion: Evidence from Two Cross-Sectional Mediation 

Studies. Current Psychology: A Journal for Diverse Perspectives on Diverse 

Psychological Issues, 45, 925. Https://doi.org/10.1007/s12144-026-09463-1 

4. Shalev, I., & Yaakobi, E. (2026). Association between self-regulatory modes and 

alexithymia mediated by mindfulness and cognitive reappraisal. Scientific Reports, 

16(1). https://doi.org/10.1038/s41598-026-35882-y 

      (A NATURE portfolio Journal). 

5. Shalev, I, & Yaakobi, E. (2026). To Live or Not to Live? The Effect of Mind 

Perception and Judgment Strategies on Life-Sustaining Treatment Decisions for 

Patients in Persistent Vegetative States. NeuroEthics, 19(3), 1-14. 

https://doi.org/10.1007/s12152-025-09630-4  

6. Hammerman, O., Rasooly, A., Greenberg, D., Kushnir, T., Yaakobi, E. & Ezra, Y. 

(2026). Who Benefits from Multidisciplinary Care in Functional Somatic Disorders? 

Israel Journal of Health Policy Research, 15(9), 1-12. https://doi.org/10.1186/s13584-

026-00750-7  

7. Putter-Katz, H., Horev, N., Yaakobi, E., & Been, E. (2025). Self-reported hearing 

measures can predict risk of falling and balance problems. Communication 

Medicine, 5(1), 173.  

(A NATURE portfolio Journal).  

https://doi.org/10.1038/s43856-025-00878-8 

https://doi.org/10.1177/13684302251394642
https://doi.org/10.1038/s41598-026-35882-y
https://doi.org/10.1007/s12152-025-09630-4
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8. Gabay, Z., Eliav, T., Hammerman, U., Elkana, D., Epstein, M., Yaakobi, E., & Ezra, Y. 

(2025). Characterization of patients with functional syndromes and paradoxical 

response to hypnotic relaxation. OBM Integrative and Complementary Medicine, 

10(2), 1-16. https://doi.org/10.21926/obm.icm.2502019  

9. Yaakobi, E., Kaufman, E., & Rivkind, A. (2024). Reducing PTSD in mass medical 

events: an immediate preventive intervention. Psychiatry Research, 342, 116224. 

https://doi.org/10.1016/j.psychres.2024.116224 

10. Shalev. I & Yaakobi, E. (2024). Exploring psychosomatic congruence: The effect of 

focusing on body parts as a body-oriented mentalization process. International 

Journal of Clinical and Health Psychology, 24(3), 100488. 

https://doi.org/10.1016/j.ijchp.2024.100488 

11. Yaakobi, E. (2023). The influence of organizational death on work priorities and the  

moderating role of attachment internal working models. Current Psychology: A 

Journal for Diverse Perspectives on Diverse Psychological Issues, 42, 5804–5818. 

https://doi.org/10.1007/s12144-021-01939-6 

12. Shapira, M., Yaakobi, E., & Mazursky, D. (2023). White bears can walk long 

distances: The effects of an instruction to ignore information located in a visually 

differentiated location on attitude change over time. Current Psychology: A Journal 

for Diverse Perspectives on Diverse Psychological Issues, 42(13), 11079-11100. 

https://doi.org/10.1007/s12144-021-02400-4 

13. Yaakobi, E. (2022). Recovery from ostracism distress – the role of attribution. 

Frontiers in Psychology, 13: 899564 https://doi.org/10.3389/fpsyg.2022.899564 

14. Yaakobi, E. (2022). Avoidant individuals are more affected by ostracism attribution. 

Journal of Research in Personality, 96, 104184. 

https://doi.org/10.1016/j.jrp.2021.104184 

15. Yaakobi, E. (2022). Personality as a Moderator of Immediate and Delayed  

Ostracism Distress. British Journal of Social Psychology, 61(4), 1454–1477. 

https://doi.org/10.1111/BJSO.12484 

(This paper was recognized and awarded by Wiley as a top cited Article 

between 2022-2023) 

16. Putter-Katz, H., Horev, N., Yaakobi, E., & Been, E. (2022). The significance of right 

ear auditory processing to balance. Scientific Reports, 12(1), 19796 - (A NATURE 

portfolio Journal). https://doi.org/10.1038/s41598-022-24020-z  

https://doi.org/10.1016/j.psychres.2024.116224
https://doi.org/10.1016/j.ijchp.2024.100488
https://doi.org/10.1007/s12144-021-01939-6
about:blank
about:blank
https://doi.org/10.1111/BJSO.12484


Prof. Erez Yaakobi  Page 28 

 

  

 

 

17. Yaakobi, E. (2021). Can cultural values eliminate ostracism distress? International 

Journal of Intercultural Relations, 80, 231-241. 

https://doi.org/10.1016/j.ijintrel.2020.10.014 

18. Yaakobi, E. (2021). Immediate moderating effects of attribution on ostracism distress. 

Australian Psychologist, 56(3), 193-203. 

https://doi.org/10.1080/00050067.2020.1829452 

19. Kanat‐Maymon, Y., Yaakobi, E., & Maaravi, Y. (2021). Organizational support, 

legitimacy, and workplace outcomes: A mediation model. Journal of Theoretical 

Social Psychology, 5(3), 229–237. https://doi.org/10.1002/jts5.88  

20. Yaakobi, E. & Weisberg, J. (2020). Organizational Citizenship Behavior Predicts 

Quality, Creativity, and Efficiency Performance: The Roles of Occupational and 

Collective Efficacies. Frontiers in Psychology, 11, 758. 

https://doi.org/10.3389/fpsyg.2020.00758 

21. Zelekha, Y., & Yaakobi, E. (equal contribution) (2020). Intergenerational attachment 

orientations: Gender differences and environmental contribution. PLoS ONE, 

15(7): e0233906. https://doi.org/10.1371/ journal.pone.0233906 

22. Yaakobi, E. & Putter-Katz, H. (2020). What best predicts the use of hearing protection 

devices? American Journal of Psychology, 133(3), 313–327. 

https://doi.org/10.5406/amerjpsyc.133.3.0313 

23. Yaakobi, E. (2019). Fear of Death Mediates Ostracism Distress and the Moderating 

Role of Attachment Internal Working Models. European Journal of Social 

Psychology, 49(3), 645-657. https://doi.org/10.1002/ejsp.2532 

24. Yaakobi, E. (2018). Death Thoughts Mediates Ostracism Mood Reduction: The 

Moderating Role of Marital Status. Motivation and Emotion, 42(4), 576–585. 

https://doi.org/10.1007/s11031-018-9672-8  

25. Yaakobi, E. (2018). Encounters with offspring help terminally ill adult patients cope 

with death anxiety. Death studies, 42(2), 89-95. 

https://doi.org/10.1080/07481187.2017.1334005  

26. Yaakobi, E., & Weisberg, J. (2018). Individual, group and organizational efficacies in 

predicting performance. Personnel Review, 47(2), 535-554. 

https://doi.org/10.1108/PR-08-2016-0212  

27. Zelekha, Y., Yaakobi, E., & Avnimelech, G. (2018). Attachment orientations and 

entrepreneurship. Journal of Evolutionary Economics, 28(3), 495–522. 

https://doi.org/10.1007/s00191-018-0570-8 

about:blank
https://psycnet.apa.org/doi/10.1002/jts5.88
about:blank
about:blank
about:blank
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28. Yaakobi, E. (2018). Different types of efficacy – what best predicts behavior? Journal 

of Psychology and Clinical Psychiatry, 9(4), 381-384. 

https://doi.org/10.15406/jpcpy.2018.09.00555  

29. Kanat-Maymon, Y., Yaakobi, E., & Roth, G. (2018). Motivating deference: 

Employees' perception of authority legitimacy as a mediator of supervisor motivating 

styles and employee work-related outcomes. European Management Journal, 36(6), 

769–783. https://doi.org/10.1016/j.emj.2018.02.004  

30. Yaakobi, E. (2017) (Editorial). Thinking Styles and Performance. Journal of   

Clinical Psychiatry and Cognitive Psychology, 1(1), 7-8. https://doi.org/  

10.35841/clinical-psychiatry.1.1.7-8 

31. Yaakobi, E. (2017) (Editorial). Ostracism: Recent Neurological, Cognitive and 

 Personality Research. Journal of Cognitive Neuropsychology, 1(1), 1-2.   

http://www.imedpub.com/journal-cognitive-neuropsychology 

32. Yaakobi, E., & Williams, D. K. (2016). Recalling an Attachment Event Moderates 

Distress after Ostracism. European Journal of Personality, 30(3), 258-273.  

https://doi.org/10.1002/per.2050  

33. Yaakobi, E., & Williams, D. K. (2016). Ostracism and Attachment Orientation: 

Avoidants are Less Affected in both Individualistic and Collectivistic Cultures. 

British Journal of Social Psychology, 55(1), 162-181. 

https://doi.org/10.1111/bjso.12122  

34. Yaakobi, E. (2015). Desire to Work as a Terror Management Mechanism. 

Experimental Psychology, 62(2), 110-122. https://doi.org/10.1027/1618-

3169/a000278 

35. Halevi-Katz, D., Yaakobi, E., & Putter-Katz, H. (2015). Exposure to music and noise 

induced hearing loss (NIHL) among professional pop/rock/jazz musicians. Noise 

and Health, 17, 158-164. https://doi.org/10.4103/1463-1741.155848 

36. Yaakobi, E., & Goldenberg, J. (2014). Social Relationships and Information 

Dissemination in Virtual Social Network Systems: An Attachment Theory 

Perspective. Computers in Human Behavior, 38, 127–135. 

https://doi.org/10.1016/j.chb.2014.05.025  

37. Eilam-Shamir, G., & Yaakobi, E. (2014). Effects of early employment experiences on 

anticipated psychological contracts. Personnel Review, 43, 553-572. 

https://doi.org/10.1108/PR-12-2012-0213  

https://psycnet.apa.org/doi/10.1016/j.emj.2018.02.004
about:blank
about:blank
about:blank
about:blank
about:blank
about:blank
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38. Yaakobi, E., Mikulincer, M., & Shaver, R. P. (2014). Parenthood as a Terror 

Management Mechanism: The Moderating Role of Attachment Orientations. 

Personality and Social Psychology Bulletin, 40(6), 762-774. 

https://doi.org/10.1177/0146167214525473  

39. Yaakobi, E. (2012). Interaction with Children as a Means of Coping with the Fear of 

Death among Elderly People. Gerontology and Geriatrics, 77-94. [Hebrew] 

40. Mikulincer, M., Gillath, O., Sapir-Lavid, Y., Yaakobi, E., Arias, K., Tal-Aloni, L., & 

Bor, G. (2003). Attachment theory and concern for others' welfare: Evidence that 

activation of the sense of secure base promotes endorsement of self-transcendence 

values. Basic and Applied Social Psychology, 25(4), 299-312. 

https://doi.org/10.1207/S15324834BASP2504_4   

 

A. Articles or Chapters in Scientific Books (not conference proceedings)  

 

Published 

  

1. Yaakobi, E. (2024). Emotional Intelligence and Attachment Orientations. In E. Laurent 

(Ed.), Emotional Intelligence – Understanding, Influencing, and Utilizing Emotions. 

https://doi.org/10.5772/intechopen.1004307  

2. Yaakobi, E. and Kallir, I. (2021). Boys Don't Cry? The Emotional Effects of Poor  

Financial Savings Decisions among Males and Females. In I. Venezia (Ed.), 

Behavioral Finance: A Novel approach. 

3. Yaakobi, E., & Weisberg, J. (2014). Managers’ evaluations of employees’ self and 

occupational efficacies in predicting employees’ performance. In J. F. S Gomes & 

J. P. Coelho (Eds.), Values in Shock: The role of contrasting management, 

economic, and religious paradigms in the workplace, (pp. 150-156). Louisiana: 

Louisiana State University Shreveport (appears also in E4). 

 

B. Articles in Conference Proceedings 

1. Shalev, I., & Yaakobi, E. (2025). Exploring rigidity in alexithymia: Cognitive and 

motivational dimensions. Journal of Psychosomatic Research, 196, 112289.  

2. Shalev, I., & Yaakobi, E. (2024). Exploring the interplay of alexithymia, mindfulness, 

and attachment styles on motivational orientations: insights from the dualistic model of 

passion. In PSYCHOTHERAPY AND PSYCHOSOMATICS, 93, 106-107. 

about:blank
https://scholar.google.com/citations?view_op=view_citation&hl=iw&user=ECgaAL0AAAAJ&cstart=20&pagesize=80&citation_for_view=ECgaAL0AAAAJ:mVmsd5A6BfQC
https://scholar.google.com/citations?view_op=view_citation&hl=iw&user=ECgaAL0AAAAJ&cstart=20&pagesize=80&citation_for_view=ECgaAL0AAAAJ:mVmsd5A6BfQC
https://scholar.google.com/citations?view_op=view_citation&hl=iw&user=ECgaAL0AAAAJ&cstart=20&pagesize=80&citation_for_view=ECgaAL0AAAAJ:mVmsd5A6BfQC


Prof. Erez Yaakobi  Page 31 

 

  

 

 

3. Sinclair, M., Yaakobi. E., Weisberg, J., Miron-Shatz, T., Innes, M., Culham, T. E. 

Grant, M., Bas, A., & Dofler, V. (2024). In Academy of Management 

Proceedings (Vol. 2024, No. 1, p. 11983). Briarcliff Manor, NY 10510: Academy of 

Management.   

4. Yaakobi, E., & Weisberg, J. (2022). Explaining the Gap in Performance Evaluations 

of Supervisors and Employees. In Academy of Management Proceedings (Vol. 2022, 

No. 1, p. 13316). Briarcliff Manor, NY 10510: Academy of Management. 

5. Yaakobi, E., & Weisberg, J. (2021). Moderating role of attachment in predicting 

performance with self and collective efficacies. In Academy of Management 

Proceedings (Vol. 2021, No. 1, p. 10932). Briarcliff Manor, NY 10510: Academy of 

Management. 

6. Yaakobi, E., & Weisberg, J. (2020). The Impact of Employees' Religious Beliefs on 

the Relative Importance of Efficacies on Performance. In Academy of Management 

Proceedings (Vol. 2020, No. 1, p. 13465). Briarcliff Manor, NY 10510: Academy of 

Management. 

7. Yaakobi, E., & Weisberg, J. (2014). Managers’ evaluations of employees’ self and 

occupational efficacies in predicting employees’ performance. In J. F. S Gomes & J. P. 

Coelho (Eds.), Values in Shock: The role of contrasting management, economic, and 

religious paradigms in the workplace, (pp. 150-156). Louisiana: Louisiana State 

University Shreveport (appears also in D3). 

 

Abstract (appears also in 6a) 

International 

Role Subject of  

Lecture/Discussion 

Place of 

Conference 

Name of Conference Date 

Co-

Author 

Speech recognition, 

mobility and risk of 

falling in older 

adults. 

Orlando, 

USA 

The 6th Annual ARO 2023 

midwinter meeting 

2023 

Co-

Author 

Hearing and Risk of 

Falling in Older 

Adults: 

Implications for 

Sports Therapist. 

Tel-Aviv, 

Israel 

World Federation of Athletic 

Training & Therapy, World 

Congress. 

   
 

 

2023 
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Presenter Strategy and Policy 

for Recruiting 

Scientists 

Reichman 

University, 

Herzliya, 

Israel 

The 9th Israel Strategy 

Conference 

2022 

 

Presenter Employee’s work 

control as a 

predictor of 

performance: the 

moderating role of 

religious beliefs 

University 

of Brasov, 

Romania 

The 17th Biennial Conference 

of the International Society for 

the Study of Work and 

Organizational Values 

(ISSWOV). 

2022 

Presenter Internal and 

external efficacies 

in predicting 

behavior.  

Paris, 

France. 

10th Euroscience Conference 

on Psychiatry, Psychology & 

Brain Studies.  

2019 

Presenter  Individual, group 

and organizational 

efficacies in 

predicting 

performance.  

Trieste, 

Italy. 

16th Biennial Conference of 

the International Society for 

the Study of Work and 

Organizational Values 

(ISSWOV) 

2018 

Presenter Recalling an 

Attachment Event 

Moderates Distress 

after Ostracism. 

Rome, Italy. 

 

The 20th European Congress 

of Psychiatrists and 

Psychologists. 

2017 

Co-

author 

Individual, Group 

and Organizational 

Efficacies in 

Predicting Multi-

Facets of 

Performance: 

Quality, Innovation 

and Efficiency. 

Kyoto, 

Japan. 

 

The 4th International 

Conference on Business and 

Social Sciences. 

2016 
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Co-

author 

 

Exposure to music 

and noise induced 

hearing loss 

(NIHL): among 

professional 

pop/rock/jazz 

musicians.  

Toronto, 

Canada. 

The 4th International 

Conference and Exhibition on 

Occupational Health and 

Safety.  

2015 

 

Presenter Cultural Influences, 

Individual 

Exploration-

Exploitation and 

Organizational 

Innovation: A 

Conceptual 

Approach.  

Baltimore, 

MD, USA. 

Eastern Academy of 

Management  

2013 

Presenter From Creativity to 

Innovation: 

Mediation and 

Moderation Effects 

and Organization 

Outcomes: A 

Conceptual Model. 

Baltimore, 

USA. 

Eastern Academy of 

Management  

2013 

Presenter The Desire for 

Parenthood as a 

Terror Management 

Mechanism: The 

Moderating Role of 

Attachment Styles.  

Chicago, 

USA 

International Association for 

Relationship Research (IARR) 

2012 

Co-

author 

The Influence of 

Organizational 

Death on Work 

Priorities and the 

Goa, India. 13th Biennial Conference of 

the International Society for 

the Study of Work and 

2012 
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Moderating Role of 

Attachment Internal 

Working Models.  

Organizational Values 

(ISSWOV) 

Key 

speaker 

Traces of the Past 

and Expectations 

about the Future: 

Past Employment 

Experiences, 

Current Job 

Insecurity and 

Expectations from a 

Future Employer.  

Portugal The 12th Biennial Conference 

of the International Society for 

the Study of Work and 

Organizational Values 

(ISSWOV) 

2010 

Local 

Role Subject of  

Lecture/Discussion 

Place of 

Conference 

Name of Conference Date 

Co-

author 

Exposure to 

Augmented Music 

on the Hearing 

System among 

Musicians.  

Ono 

Academic 

College, 

Israel  

48th Conference of the Israeli 

Community of Communication 

Clinicians.  

 

2012 

Presenter- 

Poster 

Characteristics of 

Social Relationships 

and Information 

Dissemination in 

Virtual Social 

Network Systems: 

An Attachment 

Theory Perspective. 

Tel-Aviv 

University, 

Israel 

1st Israel Organizational 

Behavior Conference (IOBC), 

Israel. 

 

2011 
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)Other Scientific Publications (not refereed 
1. Yaakobi, E. (2017). Parent’s psychological resources as a source for coping with a  

mental disorder child in light of attachment theory. In A. Shalev & N. Hadas-Lidor 

(Eds.), From Invisibility to Participation (pp. 189-210). Kiryat-Ono: Ono 

Academic College. [Hebrew] 

2. Yaakobi, E. (2009). Decision making in times of crisis. In E. Yaakobi & G. Eilam-

Shamir (Eds.), Managing in Times of Uncertainty (pp. 13-35). Kiryat-Ono: Ono 

Academic College. [Hebrew] 

3. Yaakobi, E. (2009). Organizational coping with downsizing – managing downsizing 

processes. In E. Yaakobi & G. Eilam-Shamir (Eds.), Managing in Times of 

Uncertainty (pp. 172-222). Kiryat-Ono: Ono Academic College. [Hebrew] 

4. Yaakobi, E. (2009). Strategic managerial coping with job uncertainty. In E. Yaakobi & 

G. Eilam-Shamir (Eds.), Managing in Times of Uncertainty (pp. 223-260). Kiryat-

Ono: Ono Academic College. [Hebrew] 

Reviewed in: Status: The Journal of Strategic and Managerial Thinking. 

 


