CURRICULUM VITAE
Yaffa Moskovich
June 2024

1. Personal Details

Permanent Home Address: Hod Hasharon David Elazar street 48
Office Telephone Number: 04- 6927702

Cellular Phone: 050-4738884

E-mail address: mosko777@gmail.com

2. Higher Education

A. Undergraduate and Graduate Studies

Period of Study | Name of Degree Year Degree
Institution and Awarded

Department

Five years Bar llan B.A 1987
University,
Departments:
Sociology,
Psychology and
Hebrew Literature

Five years Bar Ilan M. A 1993
University:
Organizational
Sociology

Seven years Bar Ilan Ph.D. 2001
University:
Organizational

Sociology

B. Post-Doctoral Work

Dates Name of Degree Year of

Institution Completion




Department and
Host

2005-2007 Haifa University, 2007
Sociology
Department
Host: Professor
Yitzhak Samuel

3. Academic Ranks and tenure in institutions of Higher Education

Dates Names of institution Rank

and department

30.10.2008 Kinneret Academic Lecturer
College, Sociology

1.4.2011 Kinneret Academic Senior Lecturer

College, Sociology

1.5.2014 Zefat Academic College | Senior Lecturer

30.7.2019 Council of Israeli higher | Associate professor
education

27.9.2019 Zefat Academic College | Associate professor

4. Offices in Academic Administration

A. 2005-2013 Head of Sociology Department, Kinneret Academic College; Bar llan
division.

B. 2005-2008 member of the Discipline Committee, Kinneret Academic College.
C. 2011-2013 member of the Teaching Committee, Kinneret Academic College.

D. 2012-2013 Head of Behavioral Science, Kinneret Academic College.

E. 2012-2013 member of the Kinneret Academic College Council.

F. 2013- 2020 Head of Behavioral Science at Zefat Academic College.

G. 2013 -2020 member of the Zefat Academic College Council.
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H. 2015 - 2020 member of the Zefat Academic Research Committee.

1. 2013-2020 member on the internal committees in the Behavioral Science
Department (Zefat Academic College): Status, Teaching.

J. 2013-2020 Chairwoman, of acceptance committee in Behavioral Science

Department (Zefat Academic College).

K. 2018 -2020 member of international relationship committee (Zefat academic

college).
L. 2020 — A member of academic research council board committee.
5. Scholarly Positions and Activities outside the Institution

Membership in Israeli Associations:

A. 2005-2019; Israeli Sociological Association
B. 2008 -2019; Israeli Qualitative Association.
C. 2010-2019; Israeli Anthropological Association.

Membership in international Associations:

D. 2015-2019; International Sociological Association.
E. 2018 — 2019; International Institute of Social and Economic Sciences.

F. 2017- 2020; International global business research institute

(www.globalbizresearch.org)

Memberships in research institutions

2013-2019; kibbutz research institute, Haifa University

2018; A member on editorial board of Journal Insight — Civil Engineering from

Singapore.

Reviewer for International Journals

A. Extensive reviewer for international journal of human resource

1. R&D intensity on employee downsizing. The International Journal of Human

Resource Management. (2013).



2. The role of management and trade union leadership on dual commitment: The .
mediating effect of the workplace relations climate. The International Journal of
Human Resource Management. (2014).

B. Reviewer for Euromed journal of business.

3. Does gender specific decision making exist? (2014).
4. Reviewer in 2020.

C. Extensive reviewer for international journal of Sociology and Social Policy

4. Is it good or bad for the workforce that firms invest in R&D? Exploring the effect
of Exploratory insights into the financial habits of CALD migrants: A case study of
the Vietnamese community. International Journal of Sociology and Social Policy.
(2015).

5. African migrants’ vulnerability: A case for regional social policy in Africa.

International Journal of Sociology and Social Policy. (2015).

6. The Country of Origin as a Preparation Stage: Towards a Holistic Approach to
Migrant Exclusion. International Journal of Sociology and Social Policy. (2016).

7. "Beyond Words and Rhetoric - Compassionate action in small voluntary Sector
organizations and Effective Refugee Integration in the UK". International Journal of

Sociology and Social Policy. (2018).

8. "Surviving Trafficking, Seeking Asylum : Status, Stigma and the State” for
International Journal of Sociology and Social Policy. (2019-2020).

9. "Covid-19 induced impact on informal migrants in Bangladesh: A Qualitative Study"

for International Journal of Sociology and Social Policy. (2021).

D. Reviewer for journal City & Community

8. "Discourses between Yesterday and Tomorrow:" for City & Community. (2017).

E. Extensive reviewer for international journal of small business and enterprise
development (2019):

9. "Roll of managerial traits in firm level corruption: evidence from Vietnam".

10. "The moderating role of organizational environments on the relationship between

inventory leanness and venture survival: An empirical analysis of SMEs".



I. Extensive reviewer for international journal of Sustainability: Title: Multi-risk
assessment and management — a comparative study of the current state of affairs in
Chile and Ecuador" 27.12.2020.

Manuscript ID: sustainability-1243174, Title: Family Business as a Bearer of Social
Sustainability in Multi-nationals - Case of Slovakia 3.6.2021.

L. Reviewer for Israeli Journal Social Confidence in egging issue in times of corona
(2021).

M. reviewer for ISF application (7.3.2022).

N. Reviewer for Human relations journal (23.7.2022).
P. reviewer for Coasts journal (24.9.2022).

O. reviewer for Behavioral Science (15.5.2023).

Review report on a book for Berghahn publication (17.5.2023).

6. Participation in Academic Conferences

a. Active Participation (In Israel)

Date Name of Location Topic Role
conference
22-23.3.1994 | The 25th Acre Goal Lecturer
conference of transformation
Israeli in the Civil
Sociology Guard
Association
1.4. 2003 Politics in Acre, The Likud Party | Lecturer and
Crisis Western under the Organizer
Academic Netanyahu
college leadership
1.4. 2003 Politics in Acre, Debate on Participation
Crisis Western Political Parties | in a Panel
in Crisis




Academic

college
30.12. 2004 | Political Zefat Benjamin Lecturer
Leadership Academic Netanyahu:
college democratic or
oligarchic
leadership style
30.12.2004 Political Zefat Debate on Participation
Leadership Academic Leadership: in a Panel
college Desirable and
Founded
16-17.2.2005 | The 36" Kiriat Organizational Lecturer
conference of Shmona Tel | change in the
the Israeli Chai Likud party
Sociological Academic
Association College
4.5.2005 The Place of Zefat Debate The Participation
Women in Academic Position of in a Panel and
Israeli Society | College Women in member of the
Israeli Society organizing
committee
7.3.2006 Sociological Kinneret Leadership Lecturer and
and Academic under Organizer
Anthropological | College Netanyahu:
Testing: Democratic or
Processes of Oligarchic?
Identification
Change and
Crisis in Israeli
Society
10.1.2008 The psychology | Kinneret Feministic Lecturer,
of gender Academic narratives in Member of
College Antonia’s Line Organizing
Committee




and Thelma and

Louise
22.2.2008 The third Ben-Gurion | Goal Poster
qualitative University displacement in
conference the new
Histadrut
22-23.4.2009 | The 37" Kinneret Passport, Jewish | Chair of this
Anthropological | Academic Marriage Session
Conference College Contract,
Family: Family
and State
27.4.2010 Sociological Kinneret Using Filmsas | Lecturer and
and Academic Educational Organizer
Anthropological | College Texts for Active
Testing Learning in
Teaching
Sociology
27.5.2010 Initiatives in Karmiel The double class | Poster
Progress in Braude in the Social
Higher College Sciences :The
Education teacher teaches
and practices in
Higher
Education
27.5.2010 Initiatives in Karmiel Using films in Lecturer
Progress in Braude active learning
Higher College
Education,
6.10.2010 Conference on | Ra'anaa The training Lecturer
Research and Open teacher
Teaching in University
Higher
Education
29-30.5.2011 | The 39™" Haifa Cultural Change | Lecturer
Anthropology University in the Bereshit
Conference factory: Is the




home real or

symbolic?
4.6.2012 Theory and Kinneret Choices in Lecturer and
Practice in Academic Higher member of the
Organizations College Education after | Organizing
the BA degree Committee
2-3.7.2012 Research on Tabenkin Cultural change | Lecturer
kibbutzim: the | institute in a Kibbutz
Meaning of plant
Participative
Life
2-3.10.2012 | The Fifth Maalot in The academic Lecturer
Conference on | the Hacienda | colleges in
Communal Life | Hotel Galilee as a
platform for
improving the
relationship
between Jews
and Arabs
18-19.2.2013 | 44" Israel Rupin From egalitarian | Lecturer
Sociological College to
conference hierarchicsociety
- cultural change
in the kibbutz
industry
22.4.2013 Managing Kinneret The cultural Lecturer and
organizational | Academic changes in Member of
culture in the College kibbutz industry | theOrganizing
postmodern Era Bereshit Committee
22.5.2013 Sociological Kinneret The cycle Lecturer and
and Academic development of | Member of
Psychological College kibbutz industry | theOrganizing

Tasting

in Millennium

Committee




30-31.5.2013 | The 41 Van Leer Between Lecturer
Anthropology Institute conservation and
conference Jerusalem dismantling:
Case study of
Millennium
industry
30-31.10. 40 years since Kinneret Protest Lecturer
2013 the Yom Academic movements in a
Kippur War College temporal
perspective
4-5.2.2014 The sixth Ben-Gurion | Interpretive Poster
qualitative University analysis of civil
Conference society
organization in
the immigration
field
25.2.2014 Research by the | Zefat Cultural change | Lecturer and
academic staff | Academic in Bereshit Organizer
of the College industry
Behavioral
Science
Department
22.10. 2014 | The institute of | Zefat The transition Lecturer
community Academic from clan
research College culture to
hierarchical
culture- the case
of Millennium
industry
30.12.2014 Changes in Zefat New processes Lecturer
organizations Academic in kibbutz
and Collage, industry
communities:




Israeli society

whereto?
1-2.7.2015 Conference of | Givat From clan Lecturer
kibbutz Haviva culture to more
researchers hierarchic
culture- the case
of Millennium
industry
24.5.2016 Academic Zefat Cultural features | Lecturer
College, Academic in a kibbutz
Conference of | Culture factory:
Religions and comparative
Cultures study of three
kibbutz factories
4-6.4.2017 New Research | Tel Hai Kibbutz Lecturer
in the Galilee Academic Factories in a
Environment College Time of
the Nineteenth Privatization
Academic
Conference
24.5.2018 10th  Quality | Carmiel Ort | Cultural Lecturer
conference  in | Bradue organization as
northern Israel: | College practice of
Quality in quality
practice management: an
kibbutz
privatized case
study
13.5.2021 Galilee Zefat Hybrid Lecturer
countries Academic industrial
college kibbutz factories
17.5.2023 Research day Zefat Cultural kibbutz
academic features as a
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College

source to

organizational

success

23.5.2024 Galilee Zefat A new type of | Lecturer
countries Academic bureaucracy in
College Israeli public

administration:

in hybrid
organization
providing aid
during COVID-
19

al. Active Participation in International Conferences

5-9 Barcelona, Barcelona Decentralization and | Lecturer
September | ISA Forum Goal Displacement
2008 of Sociology of Labor Unions:
Lessons Learned
5-6 | Twelfth Las Vegas The Effects of Lecturer
February, | Annual Electoral Defeat and
2009 | Meeting of Victory on Internal
the Power Struggles in
American Political parties
Association
of
Behavioral
Science
(AABSS)
3-4 Third Virginia The Training Poster
February Annual Lecturer
2011 Conference
on Higher

11




Education

Pedagogy
16-17 Fifteenth Las Vegas Civil Guard: Goal Lecturer
February Annual Displacement and
2012 Meeting of Transformation to a

the Police Force, An

American Israeli Case Study

Behavioral

of Social

Science

(AABSS)
14-15 Sixteenth Las Vegas From Collectivism | Lecturer
February Annual to Individualism: and
2013 Meeting of Cultural Change ina | chairman

the Kibbutz Factory

American

Association

of

Behavioral

and Social

Science

(AABSS)
26-28 June | Communal | Scotland Cultural change ina | Lecturer
2013 Pathway to kibbutz factory: an

Sustainable Israeli case study

Living

12




13-19 The XVIII Yokohama, From Self- Lecturer
July 2014 | ISA World | Japan Management
Congress to
of Sociology Representati
ve
Democracy —
the Case of
Two Kibbutz
Industrial
Plants
24- Clute Washington Business Chairman
28.4.2016 | Academic D.C Session
international
Business
Conference
14-16.8. The 2017 London Family Lecturer
2017 ICBTS Home
International Culture and
Academic Management
Multi- -Employee
disciplinary Relationships
Research : Comparing
Conference Two Kibbutz
Factories
8-12. Clute Las Vegas Clan Culture Lecturer
10.2017 Academic Features in and
International An Israeli Chair
Business Kibbutz
Conference Industry,
Lessons
Learned
18-22.12. | 11th Annual | Athens Clan Cultural Lecturer
2017 International Attributes in
Conference a Kibbutz
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on Global

Industry after

Studies: Privatization,
Business, an Israeli
Economic, Case Study -
Political, Lesson
Social and Learned
Cultural
Aspects
25-28, 43rd | Autonomous | Promoting Lecturer
September | International | University of | Industrial and chair
2018 Academic Lishon Success of
Conference, through business
Lisbon Managerial and
organized by Organization economics
the al Culture: Session
International An Israeli
Institute of Case Study
Social and
Economic
Science
26-28 April | International | Warner Loss of Lecturer
2019 Conference | college Managerial
on Business | New York Democracy
Management ina
(ICM19New Cooperative
York Kibbutz
Conference) Industry,
Lesson
Learned- An
Israeli”
26 Online Summit Business Lecturer
February on Sustainability
2021 Environmental Strategy in a

Science and

Cooperative
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Earth Kibbutz
Science— Industry
13-15 June, 16 11ISES Prague Management Lecturer
2022 economic attitude shaping and
university Orgamza_tlonal ) session
cultural in a taxi )
company: an chair
Israeli case
study
19-22 6the Annual 1 | Athens Lesson learned Lecturer
December International education and from cultural
Conference on features of non
2022 ) research o
Global Studies: o privatized
Business, Institute kibbutz
Economic, industry
Political,
Social and
Cultural
Aspects
25-27 April 2023 WEI | West east Organizational Lecturer
2023 Vienna institute culture in a taxi
conference firm- lesson
Business learned from
&Economics, Israeli case
Management, study
and Finance
5-7 June The 18 The Business Lecturer
2023 Economics & International Sustainability
Finance Institute of | O
Conference, . Incorporating
London Social and Communal
Economic Concern,
Sciences Expansion,
Innovation, and
Globalization
5-7JULY | 7" ICRMANEG | Organizational Lecturer
2024 international MENT culture
conference on ) promoting
Zurich _
business

success and
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research

management

development in

kibbutz industry

b. Organization of conferences or Sessions

Date Name of Place of Subject of Role
Conference Conferences | Conference
17.11.2004 | Do Likud Party Kinneret Launching My | Organizer
Leaders transfer Academic new book:
Ideological College "Disunity in
Change? Unity"
30.5.2005 | Sociological and | Kinneret Presenting Organizer
Anthropological Academic Students'
Testing College Seminars in
Sociology and
Anthropology
20.3.2007 | Sociological and | Kinneret Presenting Organizer
Anthropological | Academic Students'
Testing College Seminars in
Sociology and
Anthropology
17.5.2011 Sociological and | Kinneret Presenting Organizer
Anthropological | Academic Students'
Testing College Seminars in
Sociology and
Anthropology
11.6.2012 Psychological and | Kinneret Presenting Member of
Sociological Academic Students' Organizing
Testing College Seminars in Committee
Behavioral
Science and
Sociology
Departments
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13.11.2013 | Personal Change | Kinneret Personal Organizer
to Happiness Academic Change to
College Happiness
26.11.2014 | Festival of Zefat Festival of Member of
Documentary Academic Documentary | Organizing
Films College Films Committee
4.5.2015 Empowerment of | Zefat Empowerment | Member of
Adolescent Academic of Adolescent | the
Females and college Females and Organizing
Their Exposure to Their Committee
Academics, Exposure to
Academics
14.12.2015 | Gender, Multi Zefat Gender, Multi | Member of
Cultures and Academic Culturesand | the
Sexuality college Sexuality Organizing
Committee
30.12.2015 | Festival of Zefat Festival of Organizer
Documentary Academic Documentary
Films College Films:
Analyzing the
Film "A
version of
childhood"
15.3.2016 between Zefat between member of
Rehabilitation and | Academic Rehabilitation | the
Punishment College to Organizing
Punishment, Committee
Zefat
Academic
College,
15.3.2016
13.12.2016 | Festival of Zefat Festival of Organizer
Documentary Academic Documentary
Films College Films:

17




Analyzing the

Film"A
Woman and a
Girl"

23.1.2017 Trauma, Strength | Zefat Trauma, member of
and growth in Academic Strength and | the
personal and College growth in Organizing
communal personal and Committee
features communal

features

9.5.2017 Rehabilitation of | Zefat Rehabilitation | Organizer
observant Academic of observant
criminals through | College criminals
positive through
criminology positive

criminology

23.5.2017 Empowerment of | Zefat Empowerment | Organizer
Adolescent Academic of Adolescent
Females and their | College Females and
Exposure to their Exposure
Academics to Academics

19.6.2017 Seminar of Zefat "What are the | Lecturer
presentations of Academic options
students’ work College available for

continued
education
after the BA
degree in
Behavioral
science?"

5.11.2017 "Woman of Zefat A Discussion | Organizer
freedom” Academic about a

College documentary

film of murder
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woman in the
Arabic society
in Israel
24.4.2018 Empowerment of | Zefat Empowerment | Organizer
Adolescent Academic of Adolescent
Females and their | college Females and
Exposure to their Exposure
Academics to Academics
30.5.2018 Presentation of Zefat Options of Organizer
seminars by academic employment and lecturer
Behavioral college and higher
science students education
after BA
degree in
Behavioral
Science
27.11.2018 | Woman in politics | Zefat Organizer
after local academic and
elections college chairman of
session
7-8. 3. 2021 | International Zefat Organizer
conference: academic and
struggle against college chairman of
commercialization session
of sexuality

7. Research Grants

1. 2014, Research grant from the Institute of Communities, Zefat Academic College,

7000 NIS.

2. 2015, Research grant from the Institute of Communities, Zefat Academic College,

5000 NIS.

3. 2017 Research grant from Zefat Academic College, 32000 NIS.
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4. 2020 Research grant from Zefat Academic College, 5000 NIS.

5. 2021 Research grant from Feldman foundation, Beit Berl college, center of
education for shared society, 10000 NIS.

6. 2021 Research grant from the institute of cultural research of communities in

Galilee area, Zefat academic college, 5000 NIS.

7. 2023 Research grant from Feldman foundation, Beit Berl college, center of
education for shared society, 10000 NIS.

7. 2023 Research grant from the institute of cultural research of communities in

Galilee area, Zefat academic college, 5000 NIS.

8. Scholarship, Award and Prizes

1.12.11.1987, Master's Degree Excellence Scholarship, Bar llan University, 3000
NIS.

2.15.11.1987, Scholarship and prize from the Masters Degre Committee e, Bar Ilan
University, 5000 NIS.

3. 3.1.1989, Scholarship and prize from the Master's Degree Committee, Bar llan
University, 3000 NIS.

4.5.4.1989, Scholarship from the International Fund of Education, ISAF Fund, Bar
Ilan University, 5000 NIS.

5. 16.2.1993, Scholarship and prizes Committee for the PhD Degree, Bar llan
University, 5000 NIS.

6. 14.3.1996, Scholarship and prizes Committee for the PhD Degree, Bar Ilan
University, 5000 NIS.

7.2001. Award of excellence from Jabotinsky Institute, 6000 NIS.
8. 2008, Second place poster, Ben-Gurion University, qualitative conference 2008.
9. 2013, Award for excellence in teaching, Kinneret Academic College, 30,000 NIS.

10. 2022, Award on teaching excellence, Zefat academic college, 10000 NIS.

10. Teaching

a. Courses Taught in Recent Years
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Year Name of Type of Degree Number of
Course Course students
2001-2013 Introduction to | Lecture Lecturer 60
Sociology
2001- 2010 Israeli Society | Lecture Lecturer 60
2001-2018 Organizational | Lecture Lecturer 80
Behavior
2001-2010 Political Lecture Lecturer 50
Sociology
2001-2013 Films, Gender | Lecturer After 2011 50
and Feminism Senior
Lecturer
2001-2017 Power Lecture After 2011 40
Relationships Senior
in Lecturer
organizations
2001-2018 Organizational | Seminar After 2011 20
Change Senior
Lecturer
2001-2018 Organization Lecturer After 2011 80
in the Public Senior
Sector Lecturer
2014 Empowerment | Workshop Senior 25
of women in Lecturer

Organizations
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2014-2018 Organizational | Workshop Senior 25

Culture Lecturer
2017 Theory of Lecture Senior 50
Planning Lecturer

PUBLICATIONS

A. Ph.D. Dissertation

2001 - Bar Ilan University Sociology Department, Ph.D. in

Organizational Sociology: "Organizational change in a political party as an outcome

of political change: the Likud party", supervised by Eva Etzoni —Halevy (311 pages).
B. Authored Books - Published

Moskovich, Y. (2004). Disunity in unity: Power struggles within the Likud party from
1974 to 2002. Likud Bly Likud: Mavakey Ozma btoch mipleget Halikud M- 1974-

2002. Tel Aviv: Cherikover. (In Hebrew; 270 pages).

Moskovich, Y. (2023). Kibbutz Industry: Cultural, Hybrid Structure and Business
Strategy Design. Routledge. (178 pages).

C. Articles in Refereed Journals

Many of my articles are ranked in "Journal Citation Ranking and Quartile Scores":
Quartile rankings are calculated for each journal in each of its subject categories
according to which quartile of the IF distribution the journal is assigned for that
subject category. Q1 denotes the top 25% of the IF distribution, Q2 the middle-high

position (between the top 50% and the top 25%), Q3 the middle-low position (top
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75% to top 50%), and Q4 the lowest position (bottom 25% of the IF distribution).

http://comp.utm.my/sitizaiton/journal-in-soft-computing

1. Moskovich, Y. (2007). Goal transformations in the civil guard as it becomes an
integral part of police organization. Police and society, Hevra vemistara 9, 1-48. (In

Hebrew). C Bar Ilan University ranking.

2. Moskovich, Y. (2007). The effect of electoral defeat in 1992 and its victory in 1996
on internal power struggles in the Likud party. Social Issues in Israel, Sugiot

Hevratiot beisrael, Volume 4, 32-61. (In Hebrew). B+ Bar Ilan University ranking.

3. Moskovich, Y. (2009). Authoritarian management style in the Likud Party under
the leadership of Benjamin Netanyahu. International Journal of Leadership Studies,
4, 142- 160. (Electronic refereed journal). (In English). B Bar llan University ranking.
(Citation 1).

4. Moskovich, Y. (2011). The effects of electoral defeat and victory on internal power
struggles in in the Likud Party: An Israeli case study. Middle East Review
International Affairs (MERIA), 15(2), 28-35. (Electronic refereed journal). (In

English). B+ Bar Ilan University ranking.

5. Moskovich, Y. (2011). Changes in Likud party organization as an outcome of
electoral victory in 1988 and electoral defeat in 1992: An Israeli case study. Israel
Affairs, 17(4), 583-60. (Referred journal B+ Impact factor 2013 0.229; Journal

Quarterly list; Q1 (Cultural studies) SJR 0.120; B+/A- Bar Ilan University ranking.

6. Sharf, S., & Moskovich, Y. (2012). The training lecturer (TL): The lecturer teaches
and guides. Problems of Education in the 21st Century, 43(3), 95-109. peer reviewed
ranked Global Impact Factor (GIF): B+/A- Bar Ilan University ranking. 0.429 (2012),

0.460 (2013), 0.578 (2014), 0.652 (2015). (Citation 1).

23



7. Moskovich, Y., & Sharf, S. (2012). Using films as a tool for active learning in
teaching sociology. Journal of Effective Teaching, 12(1),53-63. (In English). C Bar

Ilan University ranking. (Citation 14).

8. Moskovich, Y. (2012). Leadership in the new Israeli labor union - The Histadrut:
Coping with the problem of organizational decline. International Leadership Journal,
is published by the Provost's Office at Thomas Edison State College, 4(1), 80-97; C

Bar Ilan University ranking.

9. Moskovich, Y., & Ashush, Y. (2013). From collectivism to capitalism: Cultural
change in a kibbutz factory. Journal of rural cooperation, 41(1), 80-95. Journal

Quarterly List — Q3; SJR 141); B Bar Ilan University ranking. (Citation 2).

10. Moskovich, Y., Ashush, Y. (2013). Cultural change in the kibbutz factory
"Breshit" (Genesis): An Israeli case study. International Journal of Organizational
Transformation & Social Change, 10(1), 21-41; B+ Bar Ilan University ranking.

Journal Quarterly List — Q3; SJR 133). (Citation 1).

10. 1 Moskovich, Y., & Ashush, Y. (2013). Cultural change in a kibbutz factory.
Social Issues in Israel, Sugiot Hevratiot beisrael 15, 145-170. (B+) (in Hebrew). B+

Bar llan University ranking.

11. Moskovich, Y. (2013). The transformation of the Israeli Civil Guard into a police
force. Israel Affairs, 19(2), 338-353. Impact factor 2013 0.229; Journal Quarterly list;

Q1 (Cultural studies), (Citation 2).

SJR 0.120. (In English). B+ some classify it at Bar-Ilan as A- Bar Ilan University

ranking.

12. Moskovich, Y. (2014). Power relations between police force and civil guard: An
Israeli case study. International Journal of Organizational Transformation & Social
Change, 11(2), 141-161. Journal Quarterly List — Q3; SJR 133); B+ Bar llan
University ranking.
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13. * Moskovich, Y., & Binhas, A. (2014). Innovative policymaking resulting from
political pressure from three non-governmental organizations: An Israeli case study.
The Innovation Journal: Public Sector Innovation Journal, 19(3), 1-18. Refereed
Internet-based journal; Journal Quarterly List — Q3, SJR 0.215); B Bar Ilan University
ranking. (Citation 4).

14. Moskovich, Y., Ashush, Y. (2014). Transitional leadership in a kibbutz factory:
An Israeli case study. The International Leadership Journal is published by the
Provost's Office of Thomas Edison State College, 6(1), 46-89; C Bar llan University

ranking.

15. Moskovich, Y. (2014). Privatization as the source of organizational change in the
Israeli Labor Federation (the Histadrut): An Israeli case study. SDMIMD Journal of

Management, 5(2), 37-47; B Bar Ilan University ranking.

16. Moskovich, Y., & Ashoush, Y. (2014). Changes in a kibbutz plant’s life cycle by
cultural impact. Journal of Rural cooperation, 42(2), 162—179. Journal Quarterly List

—Q3; SJR 141; B Bar Ilan University ranking.

17. Moskovich, Y., & Lieberman, 1. (2015). Academic colleges in the Galilee:
Platforms for inter-group relations. Journal of Student Research, 4(2): 49-57.

(Citation 1), (Electronic Refereed journal); C Bar llan University ranking.

17.1. Liberman, I., & Moskovich, Y. (2015). Inter-group relationship: The case of
colleges in Galilee. Social Issues in Israel, Sugiot Hevratiot beisrael 16, 37-63. (B+).

(In Hebrew). B+ Bar Ilan University ranking.

18. Binhas, A., & Moskovich, Y. (2015). Political networks in the immigration field
— The power of NGOs against government: An Israeli case study. Social
Transformation Journal of the Global South. Volume 3(1) 57-82. (Electronic refereed

journal); B Bar llan University ranking.
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19.* Moskovich, Y. and Binhas, A. (2015). NGOs helping immigrants: an Israeli case
study of counterculture. International journal of Sociology and Social Policy volume
35 (9-10): 635-648. Journal Quarterly List Q2, SJR 277; B+ Bar Ilan University
ranking. (Citation 1).

20. Moskovich, Y. (2015). Activist leadership in the new Israeli labor unions — the
Histadrut: Bringing about privatization, downsizing, and goal transformation, an
Israeli case study. International Journal of Organizational Transformation & Social
Change, 12(2), 159-172. Journal Quarterly List — Q3; SJR 133; B+ Bar llan
University ranking. (Citationl).

21. Moskovich, Y., & Ashush, Y. (2015). Metamorphosis of a kibbutz industry: The
life cycle of "Millennium Industry” - an Israeli case study. EuroMed Journal of
Business, 30(2), 181-197. Journal Quarterly List — Q3 ranking SJR 0.145; C Bar llan
University ranking.

22. Moskovich, Y. and Palgi, M. (2015). Cultural change in a kibbutz factory: From
democratic to more autocratic management style. International cooperative studies
Vol. 4, (2): 27-38. (Refereed journal; global impact factor: 2012 0.522; 2013 0.581;
2014 0.654; 2015 0.786) ; B Bar llan University ranking. (Citation 1).

23. Binhas, A., & Moskovich, Y. (2015). Coalitions and Collaboration among Three
Non-Governmental Organizations Dealing with Immigration in Israel. Manuscript
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K. Summary of my Activities and future plans

My research focuses on organizational sociology. In the past, | researched public
organizations. Currently, I am examining kibbutz industries, so my work deals with

business organizations, as well as other issues.

My early research on the Civil Guard identified organizational development as its
goal system. What had begun as civil defense activity increasingly implemented goals
of the police department. This change in goals was an organizational survival strategy
that ultimately failed because it made it easier for the police to control the
organization. Although the literature points to goal transformation as a potentially
successful survival strategy, my research uncovered some exceptional conditions that

actually lead to organizational liquidation.

My Ph.D. dissertation described the informal power structure in one political party,
the Likud. One of the innovative aspects of this research was examining electoral
victory as a factor causing organizational changes in Israeli political parties. Previous
literature had emphasized electoral defeat as a blow to leadership, which brings about
radical changes in the power structure of a party. My dissertation showed that the
victory of the opposition party in an election caused heightened political bargaining
over positions in the new government and changed the power structure in the newly
victorious party. Another conclusion was that a strong leader tends to manage the
party in an autocratic style while a weak leader is more democratic, who takes the

positions of other factions in the party into consideration.

My post-doctoral work centered on Israeli labor unions, specifically the Histadrut. |
showed that beginning in the early 1990s the leadership of the Histadrut privatized its
non-trade-union functions (health services, industries, retail chains, banks, insurance
companies, sports clubs, educational institutions, etc.) and sold most of its assets. This
organizational downsizing caused both radical reflected and accelerated changes in

the union’s goal system. The literature notes that in many countries, unions suffering
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from decline and crisis adopt goal transformation as a survival strategy. But in this
case, political leaders redefined the structure and function of the Histadrut to suit
party goals rather than service and protection of the union members. This undermined
the organization and caused many rank-and-file members to lose their jobs in the
newly privatized entities. Senior members who refused to follow the new political line
were also fired. The management style during this radical transition was autocratic
rather than democratic.

During my recent work on kibbutz industry, | have found other forms of
organizational development. After the privatization of most kibbutz communities,
starting in the 1980s, their economic enterprises became more hierarchical, with
greater stratification and inequality than before. The pre-existing clan-familial
relationships among workers have weakened and there has been a notable decrease in
solidarity. Despite this trend, the management of one particular kibbutz factory
maintained many of the traditional kibbutz values while successfully competing in the
global market. This factory preserved organizational solidarity, high job satisfaction,
and close ties with the adjacent kibbutz community. This recent study on kibbutz
industry suggests how to combine contradictory socialistic and capitalistic methods to

achieve an industrial success story.

Another research interest was to examine three civil society organizations dealing
with immigration. These findings showed how these organizations fulfill their left
wing agenda. Along with radical ideology, these organizations are politically and
legally sophisticated, which enables them to achieve their goals. They employ
political strategies that include cooperating with the establishment while at the same
time working against it. I implemented a cultural perspective to analyze these civil
society organizations. The findings indicate that some civil society organizations act
as countercultures, within legal limits, but do not gain public legitimization. This use
of cultural theory constituted an innovative way to analyze civil society organizations

in these studies.

My future research will further compare kibbutz industries (privatized and non-
privatized kibbutzim), by focusing on cultural features, leadership styles,
organizational structures and life cycle development. I already publish a book about
cultural features in kibbutz industries. In addition, I would like to study Ethiopian
civil society organizations and explore how they function in discriminatory
environments to better determine their strategies and how research can define them
from cultural and theoretical perspectives.

34



My research is also engaged in multiculturalism. In the past I studied intergroup
relationships between Jews and Arabs in three academic colleges. My recent research
deals with ultra-orthodox Jews in academia, and how their studies in secular

institutions affect their social identity in comparison to non-religious institutions.

My recent research is concern with cultural features on various organizations.
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